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Dear Employee,

Employee compensation and the related benefits and deductions are priorities of this
administration. The purpose of this booklet is to provide an educational tool regarding benefits
and deductions,

Benefits are payments made by the School Board that are in addition to your salary. Provided
below is a list of Board-paid benefits. The amount of Board-paid benefits amounts to between
33% and 45% of salaries for employees.

BENEFIT NAME AMOUNT DESCRIPTIONNVENDOR

FICA and Medicare 7.65% of salary Maiching employee’s contribution
Retiremem 8.26% of salary FRS Pension or Investment Plan
Health Insurance 75% of single premium Capital Health Plan - HMO
Dental Insurance 100% low option The Standard Insurance Company
Life Insurance 1 times salary The Standard Insurance Company
Workers Compensation % of salary Florida Municipal League

Unemployment Compensation Based on eligibility State of Florida

Deductions are withheld from an employee’s gross salary due to required taxes or to pay the cost
of your voluntary selections. This booklet lists the array of options available to meet your
individual needs.

All employees need to participate in the Open Enrollment period for benefits/deductions this
year. The Pat Thomas & Associates Insurance agency will be guiding the Open Enroliment

process. Their contact information is listed on the Directory.

As you make your selections from the variety of coverages, please consult trained professionals
il you need help in making the decisions that address your individual insurance needs.

Our goal is to ensure full transparency in providing essential information regarding benefits and
deductions. Your feedback is welcomed.

Thank you in advance for taking time to review this important information.
erely,

Rbggr [P, Milton

Supgiintendent of Schools

Audrey Lewis Steve Scont Isanc Simmans, Jr, Charlie D, Frost Tyrone ID, Smith
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About this Guide

This benefit guide is a compilation guide
of employee benefits. It is intended for
informational purposes only. The actual
benefits available and the full descriptions of
these benefits are governed in all cases by the
relevant plan document, insurance contracts,
and Ordinances and Resolutions of Gadsden
County School District, and where applicable,
collective bargaining agreements. If there
are discrepancies between the benefit guide
and the actual plan documents, insurance
contracts, and Ordinances and Resolutions,
the documents, contracts, and Ordinances and
Resolutions will govern.

HIPAA Compliance

The Health Insurance Portability and
Accountability Act (HIPAA) requires that
your health insurance plan limit the release
of your health information to the minimum
necessary required for your care. If you have
questions about your claims, contact your
insurance carrier first. If, after contacting the
Plan administrator, you need a representative
of the Employee Benefits Division to assist
you with any claim issues, you may be
required to provide written authorization to
release information related to your claim. If
you would like a copy of the HIPAA Notice of
Privacy Practices or if you have any questions,
please contact Melanie King of the Finance
Department at 850-662-2186.
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Your Annual Enroliment

Important Dates to Remember

Your Open Enrollment Dates are:

August 2, 2018 - August 21,2018

Your Plan Year is:

October 1, 2018 - September 30,2019

Note: Changes to insurance plans will go into effect October 1st.

Annual Open Enroliment

Each year Open Enrollment provides you an opportunity to change
plans and modify dependent coverage. Your election deductions begin
in June and will remain in effect through the plan year October 1,2018 -
September 30, 2019 for your Voluntary benefits.

NOTE: If eligibility changes during the year you must notify Human
Resources within 30 days of the qualifying event.

Your Section 125 Plan

Save Money With Section 125

If there was a program available that could dramatically save money
on your taxes, would you take advantage of it? That's exactly what the
Section 125 Plan does—reduces your taxes and increases your spendable
income! Plus, the Plan is available to you at no cost* and you're already
eligible, all you have to do is enroll.

The Plan works like this: You are allowed to deduct needed benefits from
gross earnings before taxes are computed. This means that current after-
tax expenses, such as insurance products and benefits, can be paid for
with pre-tax dollars.

The advantage of this Plan is simple: The eligible premiums you pay
under the Plan are paid on a pre-tax basis. You could be on your way to
increased savings, just by signing up and taking advantage of this Plan!

Benefits Eligible For The Section 125 Cafeteria
Plan

«  Group Medical and Dental Insurance
«  Accident Insurance
«  Cancer Insurance

+  Flexible Spending Accounts

Before you meet with your insurance representative, take time to evaluate
your current coverage and decide how well it serves the needs of you and
your family.

Important Points To Consider

«  Figure an estimate of out-of-pocket medical expenses. Remember
that over-the-counter drugs and medicines now require a
prescription to be reimbursed.

«  Figure an estimate of child care expenses.
+  Review your beneficiaries.

+  Review American Fidelity’s options of portable insurance plans that
you can keep if your employment changes.

+  Evaluate your need for life insurance.

«  Consider increasing your Disability Income Insurance policy amount
to match your current salary.

How Can This Plan Help Me?

The sample paycheck below shows the benefits under the Section
125 Plan compared to benefits outside of the Plan. In this example,
the employee gained $55 more spendable income per month!

Pre-Tax Example After-Tax

Example
$1,500.00 Monthly Gross Salary $1,500.00
-$150.00 Pre-Tax Medical Insurance $0.00
-$25.00 Pre-Tax Disability Insurance $0.00
-$25.00 Pre-Tax Accident Insurance $0.00
$1,300.00 Adjusted Monthly Gross Salary $1,500.00
-$260.00 Estimated Federal Tax (20%) -$300.00
-$99.45 Estimated FICA (7.65%) -$114.75
$0.00 After-Tax Medical Insurance -$150.00
$0.00 After-Tax Disability Insurance -$25.00
$0.00 After-Tax Accident Insurance -$25.00
$940.55 Take-Home Pay $885.25

*Taxes are a sample average of State, Federal and FICA taxes. Your own average
tax rate may vary.



How to Enroll

Gadsden County School District makes it easy for you to enroll in
your 2018 benefits. Employees can enroll on-site with your insurance
representative.

Enroll On-site

See your insurance representative during your enrollment to complete
your benefit election form and discuss the options that are available to
you.

What To Bring To Your Appointment
«  Driver'slicense.
«  Bankaccount information (to sign up for direct deposit)

«  Spouseand children’s DOB and Social Security number if considering
coverage for them.

«  Beneficiary information, including (if a trust) full name and date of
trust.

«  Spouse marriage certificate if considering coverage for them.

«  Children's birth certificate if considering coverage for them.

Enrollment Schedule

Don't Miss It!

+  Have you recently received a pay increase?

«  Have you or are you planning on getting married, having children,
or buying a home?

«  What would happen if you were suddenly ill or disabled?

These questions and others will be addressed during your benefit
consultation to make sure you are properly covered. It takes just a few
moments to review your coverage and protect the welfare of you and
your family.

During your One-on-one Benefit Review, you can learn

more about or enroll in the following:
+ Medical Insurance « Term Life Insurance
« Group Life Insurance « Accident Only Insurance
« Dental Insurance « Group Critical lliness Insurance
« Cancer Insurance + Flexible Spending Accounts

« Disability Income Insurance

Each year Open Enroliment provides you an opportunity to change plans and modify dependent coverage. Please plan on attending both group

meetings as well as your one-on-one enroliment appointment.

ATTENDANCE AT THIS MEETING IS MANDATORY FOR ALL EMPLOYEES

Gadsden County School District Enroliment Schedule (August 2nd to August 21st)

DATE

AUDIENCE

8/2/2018 830 AM District Office, Maintenance, Board Room
Warehouse, Parent Service,
ETO Diagnostics
8/3/2018 9:00 AM Retirees Board Room
2:00 PM Retirees Board Room
8/6/2018 10:00 AM George W. Munroe George W. Munroe
1:00 PM Stewart Street Elementary Stewart Street Elementary
8/7/2018 830 AM WGMS WGMS
Greensboro Elementary WGMS
1:00 PM Chattahoochee Elementary Chattahoochee Elementary
Florida State Hospital Chattahoochee Elementary
8/8/2018 830 AM James A. Shanks, GEMS, PreK James A. Shanks
ESOL
1:00 PM Havana Magnet Havana Magnet
8/9/2018 830 AM GCHS GCHS
1:00 PM CPA, GTI, CPA
Gadsden Central Academy
8/10/2018 9:30 AM Transportation Transportation
11:00 AM School Food Service GCHS
8/21/2018 3:00-5:00 Enrollment Make-Up Day District Office/ Boardroom




Enrollment Schedule

Each year Open Enrollment provides you an opportunity to change plans and modify dependent coverage. Please plan on attending both group
meetings as well as your one-on-one enrollment appointment.

Gadsden County School District Follow Up Dates
ATTENDANCE AT THIS MEETING IS MANDATORY FOR ALL EMPLOYEES

DATE LOCATION
8/2/2018-8/3/2018 8:00 AM - 5:00 PM District Office

8/6/2018 - 8/7/2018 10:00 AM - 4:00 PM George Munroe

8/6/2018 1:00 PM - 4:00 PM Stewart Street Elementary
8/7/2018 7:45 AM - 4:00 PM Stewart Street Elementary
8/8/2018 7:45 AM - 4:00 PM Chattahoochee Elementary
8/8/2018 7:45 AM - 4:00 PM Florida St Hosp

8/8/2018 - 08/9/2018 7:45 AM - 4:00 PM Greensboro Elementary
8/9/2018-8/10/2018 7:30 AM - 3:00 PM West Gadsden MS
8/10/2018 4:00 PM GEMS
8/13/2018-8/14/2018 7:30 AM - 3:00 PM Gadsden HS

8/13/2018 - 8/14/2018 7:30 AM - 3:00 PM James A. Shanks

8/15/2018 7:30 AM - 3:00 PM Gadsden Tech

8/15/2018 7:45 AM - 4:00 PM Head Start PK

8/15/2018 7:30 AM - 3:00 PM CPA,

8/16/2018 - 8/17/2018 7:45 AM - 4:00 PM Havana Magnet

8/16/2018 - 8/17/2018 8:00 AM - 5:00 PM Transportation

8/21/2018 8:00 AM - 5:00 PM Make-Up Day - Administration Bldg




Health and Dental Employee Cost

2018-2019 Health and Dental Employee Cost
CHP Capital Selection Plan

Employee $623.78 $467.83 $155.95
Employee and Spouse $1,248.05 $467.83 $780.22
Employee and Children $1,060.53 $467.83 $592.70
Employee and Family $1,809.15 $467.83 $1,341.32

CHP Value Selection Plan

Employee $460.38 $345.28 $115.10
Employee and Spouse $921.12 $345.28 $575.84
Employee and Children $782.72 $345.28 $437.44
Employee and Family $1,335.24 $345.28 $989.96

Dental Insurance - Low Option

Employee 18.20 18.20 0.00

Employee and Spouse 4536 18.20 27.16
Employee and Children 44.80 18.20 26.60
Employee and Family 78.12 18.20 59.92

Dental Insurance - High Option

Employee 26.16 18.20 7.96

Employee and Spouse 54.88 18.20 36.68
Employee and Children 54.28 18.20 36.08
Employee and Family 89.16 18.20 70.96

Life Insurance

0.17/$1,000 0.17/$1,000 0.00







Medical Plan

Dental Plan

Group Life Insurance

Disability Income Insurance
Accident Insurance

Cancer Insurance

Group Critical lliness Insurance
Individual Life Insurance




Medical Plan

Capital Health - Capital Selection CHP
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Dental Plan
The Standard Dental

Dental Highlight Sheet
Plan 1: Dental Low Plan Effective Date: 10/1/2018
Plan Benefit

Type 1 100%

Type 2 80%

Type 3 50%6
Deductible $50/Calendar Year Type 2 & 3

Waived Type 1
$150/family

Maximum (per person) $1,000 per calendar year
Allowance 80th U&C
Waiting Period None
Annual Open Enrollment Mone

Sample Procedure Listing (Cumrent Dental Terminolegy © American Dental Association. )

Type 1 Type 2 Type 3

+  Routine Exam «  Full Mouth/Panoramic X-rays « Onlays

(2 per benefit period) {1 in 3 years) « Crowns
«  Bitewing X-rays «  Periapical X-rays {1in 5 years per tooth)

(1 per benefit period) . Sealants (age 16 and under) . Periodontics (surgical)
« Cleaning «  Space Maintainers « Implants

(2 per benefit period) «  Restorative Amalgams -  Presthodontics (fixed bridge; removable
B Fluoride for Children 13 and under N Restorative Composites complete/partial dentures)

(2 per benefit period) (anterorand posterior teath) (1in & years)

- Crown Repair

«  Endodontics (nonsurgical)
»  Endodontics (surgical)

5 Penodontics (nonsurgical)
= Denture Repair

. Simple Extractions

«  Complex Extractions

. Anesthesia

Monthly Rates

Employee Only {(EE) $18.20
EE + Spouse $45.36
EE + Children 544 80
EE + Spouse & Children $78.12

Standard Insurance Company
Benefit and Cost Summary Highlight Sheet
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Dental Plan
The Standard Dental

THE SCHOOL BOARD OF GADSDEN COUNTY TheStandard
Dental Highlight Sheet
Plan 2: Dental High Plan Effective Date: 10/1/2018
Plan EBenefit

Type 1 100%

Type 2 80%

Type 3 50%
Deductible $50/Calendar Year Type 2 & 3

Waived Type 1
5150/family

Maximum (per person) $2,000 per calendar year
Allowance 80th U&C
Waiting Period Mone
Annual Open Enroliment Yes

Sample Procedure Listing (Current Dental Terminology © American Dental Association.)

Type 1 Type 2 Type 3

+  Routine Exam »  Full Mouth/Panoramic X-rays «  DOnlays

(2 per benefit period) {1in 3 years) B Crowns
«  Bitewing X-rays +  Periapical X-rays (1 in 5 years per tooth)

(1 per benefit period) B Sealants (age 16 and under) . Periodontics (surgical)
« Cleaning +  Space Maintainers « Implants

(2 per benefit period) «  Resforative Amalgams «  Prosthodontics (fixed bridge; removable
«  Fluoride for Children 13 and under « Restorgtive Composites complete/partial dentures)

{2 per benefit period) {anterior and posterior teeth) (1in 5 years)

N Crown Repair

= Endodontics (nonsurgical)
«  Endodontics (surgical)

. Periodontics {nonsurgical)
» Denture Repair

- Simple Extractions

« Complex Extractions

« _ Anesthesia
Monthly Rates
Employee Only (EE) $26.16
EE + Spouse 554.68
EE + Children §54 28
EE + Spouse & Children $89.16

Standard Insurance Company
Benefit and Cost Summary Highlight Sheet
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Dental Plan
The Standard Dental

THE SCHOOL BOARD OF GADSDEN COUNTY TheStandard §
Dental Highlight Sheet

About The Standard

As a leading provider of employee benefits products and services, Standard Insurance Company is dedicated to meeting
the unique insurance needs of each customer. More than 27,100 groups trust The Standard for group insurance products
and services, and the company covers nearly 7 million employees.

Customer Service

Your local Standard Insurance Company Employee Benefits Sales and Service Office will provide most of the ongoing
service for your plan and can be reached at 800.633.8575 during normal business hours. We will assign your company a
service representative who will provide regular contact and address questions and concerns related to the plan or the
services we provide,

We also make it easy for covered employees and dentists to contact us to confirm eligibility or request claims information
by calling 1-800-547-9515. Our customer service representatives are available Monday through Thursday from 5:00 a.m.
until 10:00 p.m. Pacific Time and until 4:30 p.m. Pacific Time on Friday. For plan information any time, access our
automated voice response system or go online to standard.com.

Dental Network Information

Employees and dependents have access to an extensive nationwide network of member dentists. The cost-saving
benefits of visiting a network member dentist are automatically available to all employees and dependents who are
covered by any of The Standard's dental plans and whao live in areas where the nationwide network is available. To find
member dentists in your area, visit: http:/iwww.standard.com/dental and click on "Find a Dentist."

Pretreatment

While we don't require a pretreatment authorization form for any procedure, we recommend them for any dental work you
consider expensive. As a smart consumer, it's best for you to know your share of the cost up front. Simply ask your
dentist to submit the information for a pretreatment estimate to our customer relations department. We'll inform both you
and your dentist of the exact amount your insurance will cover and the amount that you will be responsible for. That way,
there won't be any surprises once the work has been completed.

Late Entrant Provision

We strongly encourage you to sign up for coverage when you are initially eligible. If you choose not to sign up during this
initial enrollment period, you will become a late entrant. Late entrants will be eligible for only exams, cleanings, and
fluoride applications for the first 12 months they are covered.

Section 125

This plan is provided as part of the Policyholder's Section 125 Plan. Each employee has the option under the Section 125
Plan of participating or not participating in this plan. If an employee does not elect to participate when initially eligible,
he/she may elect to participate at the Policyholder's next Annual Election Period.

This form is a benefit highlight, not a certificate of insurance. This policy has exclusions, limitations, reductions of benefits, and terms under
which the pelicy may be continued in force or terminated. Please contact The Standard [or your employer] for additional information,
including costs and complete details of coverage.
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Group Basic Life Insurance and AD&D
The Standard Life

Standard Insurance Company
The School Board of Gadsden County TheStandard §
Group Policy #163382

Effective Date October 1, 2017

Group Basic Life and Accidental Death
and Dismemberment Insurance

Group Basic Life insurance from Standard Insurance Company helps provide financial protection by promising to pay a
benefit in the event of an eligible member’s covered death. Basic Accidental Death and Dismemberment (AD&D) insurance
may provide an additional amount in the event of a covered death or dismemberment as a result of an accident.

The cost of this insurance is paid by The School Board of Gadsden County.
Eligibility

Definition of a Member You are a member if you are an active full-time employee of The School Board
of Gadsden County and regularly working at least 30 hours each week OR; an
active school bus drivers and aids employee that are determined to be full-
time by school board policy of The School Board of Gadsden County OR; an
active food services employees that are determined to be full-time by school
board policy of The School Board of Gadsden Count. You are not a member if
you are a temporary or seasonal employee, a full-time member of the armed
forces, a leased employee or an independent contractor.

Eligibility Waiting Period The eligibility waiting period varies; contact your human resources
representative for details.

Benefits

Basic Life Coverage Amount 1 times your annual earnings to a maximum of $100,000.

Basic AD&D Coverage Amount For a covered accidental loss of life, your Basic AD&D coverage amount is
equal to your Basic Life coverage amount. For other covered losses, a
percentage of this benefit will be payable.

Life and AD&D Age Reductions Basic Life and AD&D insurance coverage amount reduces to 50 percent at
age 70.
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Group Basic Life Insurance and AD&D

The Standard Life
Group Basic Life and Accidental Death and Dismemberment Insurance
Other Basic Life Features and Services
¢ Accelerated Benefit ¢ Right to Convert Provision
¢ Life Services Toolkit e Standard Secure Access account payment option
e Portability of Insurance Provision ¢ Travel Assistance
¢ Repatriation Benefit e Waiver of Premium

Other Basic AD&D Features

¢ Air Bag Benefit
¢ Family Benefits Package
¢ Seat Belt Benefit

This information is only a brief description of the group Basic Life/AD&D insurance policy sponsored by The School Board of Gadsden County. The
controlling provisions will be in the group policy issued by The Standard. The group policy contains a detailed description of the limitations, reductions in
benefits, exclusions and when The Standard and The School Board of Gadsden County may increase the cost of coverage, amend or cancel the policy. A
group certificate of insurance that describes the terms and conditions of the group policy is available for those who become insured according to its
terms. For more complete details of coverage, contact your human resources representative.

Standard Insurance Company
1100 SW Sixth Avenue
Portland OR 97204
www.standard.com

SI 13279-D-FL-163382 (7/17)
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Group Term Life Insurance and AD&D
The Standard Life

Standard Insurance Company
The School Board of Gadsden County TheStandard §
Group Policy #183382

Group Additional Life and
AD&D Insurance

Help protect your loved ones from financial hardship.

Life insurance coverage is designed to help provide financial support and stability to your family should you pass away.
Accidental Death & Dismemberment (AD&D) insurance provides an extra layer of protection if you die or become
dismembered in an accident. You can also cover your eligible spouse and child{ren).

This plan offers:

+ Competitive group ates :

* The convenience of payroll deduction

¢ Benefits if you are dismembered, become terminally ill or die

e An annual enrollment opportunity. See Annual Enroliment section for additional datails,

® About This Coverage

If you take no action you'll be coverad under Basic Life insurance provided you meet the eligibility requirements. Consider
whether that would be enough to help your family meet daily expenses, maintain their standard of living, pay off debt and
fund your children’s education, If not, you may want to apply for additional coverage now,

Life Insuran

How Much Gan | Apply For? For You: $10,000, $25,000, $50,000, $75,000 or

The coverane amaount for your spouse cannot excesd 100 $100,000

percant of your combined Basic and Additional Life

coverage, The coverage amount Tor your childiren) cannot
axcead 100 percent of your combined Basgic and For Your Spouse: $10,000

Additional Life coverage.
For Your Ghild(ren): $5,000

ADED Ins

The benalit is pad if yvou are sericusly injured ¢ way as a rasull of a covarad accidant.

What Does My AD&D Benefit Provide? Far You: The AD&D insurance coverage amount
rmatches what you elect for Additional

Life insurance.

Keap inmind that the amount payable for certain losses s less than 100 percent of the ADSD insurance banefit.

Sea the Important Details section for more informatian, inciuding requiremants, exclusions, age reductions and definitons.
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Group Term Life Insurance and AD&D
The Standard Life

Group Additional Life and AD&D Insurance

= Annual Enrollment

During The School Board of Gadsden County's Annual Enrollment Period

For You. If you are currently enrolled in Additional Life insurance for an amount less than $100,000, you may elect to
increase your coverage, up to, but not to exceed, the guarantee issue amount of $100,000 without having to secure
medical underwriting approval. If you are not currently enrolled in Additional Life insurance, you may elect coverage, up
to, but not to exceed, the guarantee issue amount of $100,000 without having to secure medical underwriting approval.

During The School Board of Gadsden County’s Annual Enrollment period: If you are enrolled in Additional Life
insurance for an amount less than the $100,000, you may elect to increase your coverage, up to, but not to exceed the
guarantee issue amount of $100,000 without having to secure medical underwriting approval.

Additional Feature

Life Insurance

Accelerated Benefit If you become terminally ill, you may be eligible to receive up to 75
percent of your combined Basic and Additional Life benefit to a
maximum of $500,000.

How Much Life Insurance Do You Need?

After a serious accident or death in the family, there are many unexpected expenses. Your benefits could help your family
pay for:

+ (utstanding debt

* Burial expenses

¢ Medical bills

* Your children's education
¢ Daily expenses

To estimate your insurance needs, you'll need to consider your unigque circumstances. Use our online calculator
at www.standard.com/life/needs.

®How Much Your Coverage Costs

Your Basic Life insurance is paid for by The School Board of Gadsden County. If you choose to purchase Additional Life
coverage, you'll have access to competitive group rates, which may be more affordable than those available through
individual insurance. You'll also have the convenience of having your premium deducted directly from your paycheck.
How much your premium costs depends on a number of factors, such as your age and the benefit amount.
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Group Term Life Insurance and AD&D

The Standard Life
sroup Additional Life and AD&D Insurance
Employee Life with AD&D Monthly Premiums
Coverage Employee's Age as of October 1
Amount <25  25-34 35-39 40-44 4549 50-54 55-58 6064 6569 T0-74* 75+
$10,000 0.60 0.70 1.00 1.50 1.90 3.30 5.90 7.90 1220 845 1570
$25,000 1.50 1.75 2.50 3.75 4.75 8.25 14.75 19.75 30.50 21.13 39.25
$50,000 3.00 3.50 5.00 T.50 9.50 16.50 29.50 39.50 61.00 42 25 78.50
575,000 4.50 5.26 7.50 11.25 14.25 24.75 4425 508.25 91.50 6338 117.75
$100,000 6.00 7.00 10.00 15.00 19.00 33.00 59.00 79.00 122.00 84.50 157.00

* Coverage amounts for agas 70 and over reduce due to age reduction (see Life Insurance Age Reductions section).

Spouse Life Monthly Premium

Coverage

Amount  Premium

$10,000

3.95

Child Life Monthly Premium

Coverage
Amount Premium
$5,000 0.68
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Group Term Life Insurance and AD&D

34

Group Additional Life and AD&D Insurance

Important Details

The Standard Life

Here's where you'll find the nitty-gritty details about the plan.

Life and AD&D Insurance Eligibility Requirements
Tor be eligible for coverage, you must be:

* An active emploves of The School Board of Gadsden
County

* Regularly working at least 30 hours per week OR;

& An active school bus drivers and alds employee that are
determined to be full-time by school board policy of The
School Board of Gadsden County OR;

*« An active food services employees that are determined
to be full-time by school board policy of The School
Board of Gadsden Count.

* Insured for Basic Life insurance through The Standard

Temporary and seasonal employees, full-time members of
the armed forces, leased employees and independent
contractors are not eligible.

You can choose to Covar your Spouse, meaning a person
to whom you are legally married, or your domestic partner
as recognized by law. You may also choose to cover your
child, Child means your child from live hirth through age
25, Your child cannot be insured by more than one
employee. Your spouse or childfren) must not be full-time
member(s) of the armed forces. You cannot be Insured as
both an individual and a dependent.

Medical Underwriting Approval for Life Coverage

Required for:

* All late applications (applying 31 days after becoming
eligible)

* Requests for coverage increases

* Reinstatements

+ FEligible but not insured under the prior life insurance

plan
Visit www.standard.com/mhs to submit a medical history
statement online.

Coverage Effective Date for Life Coverage
To become insured, you must

+ Meet the eligibility requirements listed in the previous
sections,

* Serve an eligibility waiting period®,
+ Receive medical underwriting approval (if applicabls),

Standard Insurance Company

+ Apply for coverage and agree to pay premium, and

¢ Be actively at work (able ta perform all normal duties of
your job) on the day before the insurance is scheduled
to be effective.

If yvou are not actively at work on the day before the
scheduled effective date of your insurance, including any
optional coverages, your insurance will not become
effective until the day after you complete one full day of
active work as an eligible employes, Contact your human
resources representative or plan administrator for further
information about the applicable coverage effective date
far your coverage, including any optional coverages.

“The eligibility wailing pariod varies; contact your humaEn resounces
roprosantativo for details,

Life and AD&D Age Reductions

Under this plan, your coverage amount reduces ta 50
percent at age 70. If you are age 70 or over, ask your
human resources representative or plan administrator for
the amount of coverage available.

Life Insurance Waiver of Pramium

Your Life premiums may be waived if you:

* Become lolally disabled while insured under this plan,
* Are under age 60, and

* Complets a waiting period of 180 days.

If these conditions are met, your Life insurance coverages
may continue without cost until age 65, provided you give
us satisfactory proof that you remain totally disabled.

Life and AD&D Insurance Portability

If your insurance ends because your employrment
terminates, you may be aligible to buy portabla group
insurance coverage from The Standard.

Life Insurance Conversion

If your insurance reduces or ends, you may be eligible to
convert your existing Life insurance to an individual life
insurance policy without submitting proof of good health.

Life Insurance Exclusions

Subject to state variations, you and your dependenis are
not covered for death resulting from suicids or other
intentionally self-inflicted injury, while sane or insane, The
amount payable will exclude amounts that have not been
confinuously in effect for at least two years on the date of
death.



Group Additional Life and ADED Insurance

ADE&D Benefits

The amount of the AD&D benefit is equal to the amount
payable for your Life bensfit on the date of the accident,
For all other covered losses, the amount is shown as a
percentage of the amount payable for the benefit on the
date of the accident. No more than 100 percent of the
ADED benefit will be paid for all losses resulting from one
accident.

Any loss must be caused solely and directly by an
accident within 365 days of the accident, A certified copy
of the death certificate is needed to prove loss of life.

All ather losses must be certified by a physician in the
appropriate specialty determined by The Standard.

Covered loss: Percentage of AD&D
benefit payable:
Life 100%
One hand or one foot 50%
Sight in one eye 50%
Two or more of the losses listed above 100%

ADED Insurance Exclusions

You are not covered for death or dismemberment caused
or contributed to by any of the following:

= Committing or attempting to commit an assault or
felany, or actively participating in a violent disorder or
riot

& Suicide or other intentionzlly saif-inflicted injury, while
sane or insana

+ War or any act of war (declared or undeclared), and any
substantial armed conflict between organized forces of
a military nature

+ \oluntary consumption of any pelson, chemical
compound, alcohal or drug, unless used or consumed
according to the directions of a physician

* Sickness or pregnancy existing at the time of the
accident

* Heart attack or stroke
* Medical or surgical treatment for any of the above

When Your Insurance Ends

Your insurance ends automatically when any of the
fallowing occur:

¢ The date the last period ends for which a premium was
paid
+ The date your employment terminates

+ The date you cease to meet the eligibility requirements
(insurance may continue for limited periods under

Standard Insurance Company

Group Term Life Insurance and AD&D

The Standard Life

cartain circumstances)

* The date the group policy, or your employer's coverage
under the group policy, terminates

* For gach elective insurance coverage, the date that
coverage terminates under the group policy

¢ The date your Life coverage ends, your AD&D coverage
will end as well

In addition to the above requirements, your Dependents
Life coverage ends automatically on the date your
dependent ceases to meet the eligibility requirerments for a
dependent.

For more details on when your insurance ends, contact
your human resources representative or plan
administrator.

Group Insurance Certificate

If covarage becomes effective and you become insured,
you will receive a group insurance certificate containing a
detailed description of the insurance coverage, including
the definitions, exclusions, limitations, reductions and
terminating events. The controlling provisions will be in the
group palicy. The information present in this summary
doas not modify the group policy, certificate or the
insurance coverage in any way.

About Standard Insurance Company

For more than 100 years, we have been dedicated to our
core purpose: to help people achieve financial well-being
and peace of mind. Headquartered in Partland, Oregon,
The Standard Is a nationally recognized provider of group
amployes benefits. To learn more about products from
The Standard, visit us at www.standard.com.

The Standard is a marketing name for StanCorp Financial
Group, Inc. and subsidiaries. Insurance products are
offersd by Standard Insurance Company of Portland,
Oregon, in all states except New York. Product features
and availability vary by state and are solely the
responsibility of Standard Insurance Company.

GP190-LIFE/S399, GP399-LIFE/TRUST, GPB92-LIFE,
GP190-LIFE/AS97/5399, GP411-LIFE

Standard Insurance Company

1100 SW Sixth Avenue

Portland OR 87204
www.standard.com

S| 12508-D-ALAA-FL-163382 (7A18)
SEEIISI-TITA
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Voluntary Benefits

Aflac Insurance Company

Gadsden County School

Gadsden County School is now making the following Aflac insurance policies available to its

employees:

Af':'ac SmartClaim®

One DavPay

Gadsden County School:

Aflac is different from major medical insurance; i1's
nsurance for daily lning

Aflac pays cash benefits to the palicyhalder, unless
athersise assignad, 10 use as they see il

Short Term Disability

How would you pay your bills if you're disabled and cant
work? An Aflac short-term disability insurance policy can
help provide you with a source of income while you
concentrate on getting better,

Accident

Accidents happen. When a covered accident happens to
you, our accident insurance policy pays you cash benefits
to help with the unexpected medical and everyday
expenses that begin 1o add up almost immediately.

Hospital Confinement Indemnity

Hospital stays are expensive. An Aflac hospital
confinement indemnity insurance policy can help ease the
financial burden of hospital stays by providing cash
benefits.

Cancer/Specified-Disease

Aflac’s cancer/specified-disease insurance policy can help
you and your family better cope financially if a positive
diagnosis of cancer ever occurs.

Critical lliness (Specified Health Event)

An Aflac specified health event insurance policy is
designed to help with the costs of treatment If you
experience a covered health event,

Vision

Don't take your vision for granted. An Aflac vision
insurance policy can help with the costs of vision
treatment.

porm o — . . _— - e

For more information about applying, policy
benefits, limitations and exclusions please meet with
an Aflac Agent or
Robert J. Springer
1344 Vickers Rd. Talahassee, FL 32303
i 0: 850.531.9908 C: B50.545.6644 F: 850.553.9332 i
or robert_springer@us.aflac.com ]

Aflac benefits can help wilh unexpecied expenses
Allac offers competithve rates,
Allac processes claims quickly - uswally within four days”

Il coErage i undenwiThan by Amadcan Famiy Lz fsatrance Goopany of Columbus. 0 1 = | ' o P | ol Sy
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Voluntary Benefits

Aflac Insurance Company

G

SUBMIT. SIMILE,

Use Aflac SmartClaim
to take advantage of
One Day Pay™".

1 2 3
REGISTER ENROLL IN CLAIMS FILE YOUR CLAIM
OR LOG IN: DIRECT DEPOSIT: WITH AFLAC SMARTCLAIM

« G0 to aflac.com/myaflac or « Direct Deposit allows you to take - Access Aflac SmartClaim from

download the Aflac SmartClaim
Mobhile app from the App Store
or Google Play Store,

%

-

INFORMATION YOU MAY NEED TO FILE YOUR CLAIM

+ Policy number

« Patient’s name
and date of birth

- Description of service
« Date(s) of senvice

full advantage of the speed of
One Day Pay".

+ Click Direct Deposit and follow

the instructions far registration

Piease allow one business day
for Direct Deposit enraliment to

take effect.

MyAfiac or the Aflac SmartClaim
Mobile app.

+ Aflac SmartClaim guides you
every step of the way.

+ Upload required documenis.

+ Submit your claim befare
3 p.m. ET, Monday-Fricay.

TRACK THE STATUS OF YOUR CLAIM:

View your message center on the Aflac
SmartClaim Mobile app or in MyAflac far

updates on your Aflac SmantClaim submission,

« Name and address

« Diagnosis

of service provider

Faor additional information, go to aflac.com/myresources. AI f aca

W ol st e o R sl i ol Lt Ty sy upiciet e dlcutasnls We b lubog Ui Daumiens o
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Voluntary Benefits

It can be difficult

Unum Life Insurance Company

That’s why Gadsden County School District is giving you the
opportunity to purchase this important coverage from Unum.

=

to budget for life’s _ It can help protect your finances from a variety of common
unexpected emergencies. situations — and can give you the assurance that you've made a
smart decision for yourself and your family.

38

Valuable Insurance available from UNUM

During Open Enroliment, you cannot be turned down due to medical reasons as
this plan is offered on a Guaranteed Issue Basis up to plan maximums.

Voluntary Short Term Disability (STD) Insurance

e Also known as Paycheck Insurance; STD can replace a portion of your weekly
income if you are unable to work due to an illness or injury, including childbirth.

e STD can replace 60% of your monthly salary to a max of $1,200 per week.

e STD may begin 14 days or 60 days after a covered illness or injury depending on the
option you choose.

e Benefits are payable up to 18 or 24 weeks, depending on the option you choose.

e No pre-existing condition clause

Voluntary Long Term Disability (LTD) Insurance

e Provides a monthly benefit if you can’t work — for an extended period of time — due to
a covered injury or illness after 90 days or 180 days of a disability.

e LTD can replace 60% of your monthly salary to a max of $5,000 per month.

¢ Includes Work-life balance Employee Assistance Programs and Worldwide Emergency
Travel Assistance services at no additional cost.

Individual Whole Life Insurance

¢ UNUM'’s Whole Life Insurance policy is a permanent Life Insurance Policy,
available to you, your spouse and your children under the age of 26.

e Whole Life Insurance builds Cash Value and provides a Life Insurance Death
Benefit.

e UNUM'’s Whole Life Policy is Portable. Once purchased, rates stay the same and
never increase as you get older. This policy belongs to you and you can take it with
you should you leave or retire from Gadsden County Schools.

Group products are underwritten by: Unwem Lite insurance Company of America, Poatland, Maine and Unum Insurance Company, Portland, Maine

Indiwidual products are underwritten by: Provident Lite and Accident Insurance Company, Chattanooga, Tennessee

These palicies ar thewr provisions may vary or be unavailable in some states. The policy has exclusions and limitations which may affect any benelils payable. See the actual |
Unurm representative for specific provisions and details of avadability

© 201E Unum Group. All iights reserved. Unum & a registered trademark and marketing brand of Unum Group and its inswing subsidianies. Unum complies with all state civ
domestic partner laws when applicable

UnNUMm.com



Long-Term Disability Income Insurance

How do you pay for your mortgage, bills, food and other monthly
expenses? If your paycheck stopped today, could you maintain your
current lifestyle?

American Fidelity’s Long-Term Disability Income Insurance is designed
to help protect you if you become disabled and cannot work due to a
covered Accidental Injury or Sickness.

How the Plan Works

If you become disabled due to a covered accident or sickness, Long-
Term Disability Income Insurance will pay the disability benefit once
you have satisfied the elimination period. Your benefit amount is
dependent on your salary and the amount you select at the time of
application. Disability benefits will be payable up to the benefit period
stated in your policy.

Optional Riders

Enhance your base plan with the following riders:
+ Critical lliness Rider

+ Accident Only Spousal Rider

+ Hospital Indemnity Benefit Rider

+ COBRA Premium Rider

« Survivor Benefit Rider

5B-23286-0317

American Fidelity Assurance Company

Coverage Feature What It Means To You

Accidental Injury and You are covered in the case of a

Sickness Coverage covered accident that occurs away
from work or a covered sickness that
causes you to be disabled.

Benefit Paid Directly to Use the money however best fits your
You, Regardless of Other | financial needs, regardless of other
Coverage insurance.

Waiver of Premium Premiums are not required while you
are disabled based on the length of

your disability.

Age at Entry Your premiums will be based on the

date your policy becomes effective.

Accidental Death Benefit | Receive a benefit if you die as the
direct result of an Accidental Injury
and death occurs within 90 days after

the date of the Accidental Injury.

Competitive Premiums Your monthly premiums could be
paid with only one hour of a week's

paycheck.

Payroll Deducted Enjoy the convenience of having your
premiums deducted straight from

your paycheck.

Limitations, exclusions, and waiting periods apply. Refer to your policy

for complete details. This product is inappropriate for people who

are eligible for Medicaid coverage.
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Short-Term Disability Income Insurance

How do you pay for your mortgage, bills, food and other monthly
expenses? If your paycheck stopped today, could you maintain your
current lifestyle?

American Fidelity’s Short-Term Disability Income Insurance is designed
to help protect you if you become disabled and cannot work due to a
covered Accidental Injury or Sickness.

How the Plan Works

If you become disabled due to a covered accident or sickness, Short-
Term Disability Income Insurance will pay the disability benefit once
you have satisfied the elimination period. Your benefit amount is
dependent on your salary and the amount you select at the time of
application. Disability benefits will be payable up to the benefit period
stated in your policy.

Benefits Begin (Elimination Period)

For the Short-Term Disability Income plan, benefits can begin on the
eighth day - 181st day, depending on the plan selected at the time of
application. Benefits are payable for a covered Injury or Sickness up to
90 days or 180 days, based on the plan your employer has selected.
Refer to your employer’s plan and your Certificate for details regarding
benefit amounts and more.

Eligibility

All full-time employees and employees of members on active service
working 25 hours or more per week. Applicant’s eligibility for this
program may be subject to insurability. It is your responsibility to see
the American Fidelity representative once you have satisfied your
employer’s waiting period.

SB-29635-0317
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Coverage Feature What It Means To You

Benefit Paid Directly to Use the money however best fits your
You, Regardless of Other | financial needs, regardless of other
Coverage insurance.

Age at Entry Your premiums will be based on the

date your policy becomes effective.

Accidental Death Benefit | Receive a benefit if you die as the
direct result of an Accidental Injury
and death occurs within 90 days after

the date of the Accidental Injury.

Competitive Premiums | Your monthly premiums could be
paid with only one hour of a week’s

paycheck.

Payroll Deducted Enjoy the convenience of having your
premiums deducted straight from

your paycheck.

Physician Benefit Receive a benefit if you receive
treatment by a Physician due to a

covered Injury.

Receive a benefit if death occurs as a
direct result of an Injury within 90 days
after the Injury.

Accidental Death Benefit

Guaranteed Issue First-time eligible employees may
be able to receive coverage without

being subject to insurability.

Premiums will be based on the date
your policy becomes effective.

Age at Entry Premiums

Limitations, exclusions, and waiting periods apply. Refer to your policy
for complete details. This product is inappropriate for people who
are eligible for Medicaid coverage.



Accident Only Insurance

Limited Benefit Accident Only Insurance

Whether a weekend warrior with an active lifestyle or just a busy
family, accidents can happen anytime, anywhere, without warning.
Being prepared for the unexpected can make all the difference.

American Fidelity’s Accident Only Insurance policy provides you a
solution for those unforeseen accidents that life sometimes delivers.
Our Limited Benefit Accident Only Insurance is designed to help pay
for the unexpected medical expenses an individual may incur for the
treatment of covered injuries received in an accident.

How the Plan Works

Our Accident Only Insurance policy pays according to a wide-ranging
schedule of benefits. In addition, the policy provides 24-hour coverage
for accidents that occur both on and off the job.

All benefits are only paid as a result of Injuries received in an Accident
that occurs while coverage is in force. All treatment, procedures, and
medical equipment must be diagnosed, recommended and treated by
a Physician. All benefits are paid once per Covered Person per Covered
Accident unless otherwise specified in the Limitations and Exclusions
section.

Optional Rider

Enhance your base plan with the following rider:

+ Accident Benefit Enhancement Rider

5B-23288-0317
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Coverage Feature

Plan Options: Basic,
Enhanced, and
Enhanced Plus

Four Choices of Coverage:

Individual, Individual
and Spouse, Individual
and Child, or Family

Wide-Ranging
Schedule of Benefits

Wellness Benefit

Accident Emergency
Treatment Benefit

Benefit Paid Directly to
You, to use as you see fit

Guaranteed Renewable

24-Hour Coverage
Portable

Additional Coverage
Options

Payroll Deducted

What It Means For You

Choose the plan to meet your financial
needs.

Choose the coverage that fits your
lifestyle.

Covers all types of covered injuries.

The plan pays an annual Wellness
Benefit for one Covered Person to
receive a routine physical exam,
including immunizations and
preventative testing.

Receive a benefit when emergency
treatment in a Physician’s office or
emergency room occurs within 72
hours of a covered accident.

Use the benefit however best fits your
financial needs.

Keep your coverage as long as
premiums are paid as required.

You are covered on or off the job.

You own the policy. Take the coverage
with you if you choose to leave your
current job. Your premiums will remain
the same.

Enhance the base plan by adding an
optional rider.

Enjoy the convenience of having your
premiums deducted straight from
your paycheck.

Limitations, exclusions and waiting periods apply. Refer to your policy
for complete details, AO-03 series with AMDI258 rider. This product
is inappropriate for people who are eligible for Medicaid coverage.
The premium and amount of benefits provided vary dependent upon
the plan selected. The company has the right to change premiums by
class. Availability of riders my vary by state.
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Cancer Insurance

Limited Benefit Cancer Insurance Policy

A cancer diagnosis may be overwhelming. Even with a good medical
plan, the out-of-pocket costs of cancer treatment, such as travel,
childcare, and loss of income, are considerable and may not be covered.

American Fidelity Assurance Company’s Cancer Insurance offers a
solution to help you focus your attention on fighting cancer. We offer
plans that can help assist with out-of-pocket costs often associated
with a cancer diagnosis.

How the Plan Works

Our plan is designed to help cover expenses if you are diagnosed
with a covered Cancer. With over 20 benefits available to you, this
plan provides benefits for the treatment of cancer, transportation,
hospitalization and more. We provide the benefit directly to you, to be
used however you see fit.

Optional Riders

Enhance your base plan with the following riders:
o Critical lliness Rider

Includes a cancer benefit and a heart attack/stroke benefit

« Hospital Intensive Care Unit Rider

SB-23287-0317
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Coverage Feature What It Means For You

Plan Options: Basic,
Enhanced and
Enhanced Plus

Three Choices of
Coverage: Individual,
Single Parent Family, or
Family

Wide-Ranging
Schedule of Benefits

Benefit Paid
Directly to You

Guaranteed Renewable

Diagnostic and
Prevention Benefit

Transportation
and Lodging

Portable

Additional Coverage
Options

Payroll Deducted

Choose the plan to meet your financial
needs.

Choose the coverage that fits your
lifestyle.

Covers a wide range of treatments.

Use the money however best fits your
financial needs.

Policy is guaranteed renewable as
long as premiums are paid as required.

Receive a benefit for visiting your
doctor for a cancer screening test,
which helps with early detection.

Receive benefits if you travel more
than 50 miles from your home using
the most direct route for covered
treatment.

You own the policy. Take the coverage
with you if you choose to leave your
current job. Your premiums will remain
the same.

Enhance the base plan by choosing
from a selection of optional riders.

Enjoy the convenience of having your
premiums deducted straight from
your paycheck.

Limitations, exclusions and waiting periods apply. Please refer to your
policy for complete details. This product is inappropriate for people
who are eligible for Medicaid coverage. The company has the right
to change premiums by class. The premium and amount of benefits
provided vary dependent upon the plan selected.



Group Critical lliness Insurance

Limited Benefit Group Critical lliness Insurance Policy

Surviving a critical illness, such as a heart attack or stroke, can come at
a high price. With advances in technology to treat these diseases, the
cost of treatment rises more and more every year. Even with medical
insurance, the out-of-pocket expenses associated with a critical illness
can affect anyone’s finances.

American Fidelity Assurance Company’s Limited Benefit Group Critical
lliness Insurance can be the solution that helps you and your family
focus on recovery, and may help you with paying bills. Our plan can
assist with the expenses that may not be covered by major medical
insurance.

How the Plan Works

If you are diagnosed with a covered Critical lliness, such as a heart
attack or stroke, this plan is designed to pay a lump sum benefit
amount to help cover expenses. Also, this plan offers a Recurrent
Diagnosis Benefit for certain specified Critical llinesses that provides an
additional 50% of the Critical lliness benefit amount after the second
occurrence date. Covered Critical Iliness events include Heart Attack,
Permanent Damage Due to a Stroke, and Major Organ Failure.

Guaranteed Renewable

You are guaranteed the right to renew your base policy until age 75
as long as you pay premiums when due or within the premium grace
period. The insurer has the right to increase premium rates if the policy
5o provides.

SB-30543-0317
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Coverage Feature What It Means For You

Plan Options Choose from three lump sum benefit
amounts: $10,000, $20,000 or $30,000.

Children are automatically covered under
the Employee base plan. If elected, Spousal
Benefit Amounts will be 50% of the
Employee Benefit Amount.

Coverage Option

Wellness Benefit Receive a benefit for your annual health

screening test.

Benefit Paid Directly to You Use the benefit however best fits your
financial needs.
Portable You own the policy. Take the coverage with

you if you choose to leave your current job.
Your premiums will remain the same.

Additional Coverage Options | Enhance the base plan by adding an

optional rider.

Payroll Deducted Enjoy the convenience of having your

premiums deducted straight from your
paycheck.

Limitations, exclusions and waiting periods apply. Please refer to your
policy for complete details. This product is inappropriate for people
who are eligible for Medicaid coverage. Group Critical lliness is only
offered on an after-tax basis.

43



Individual Term Life Insurance

American Fidelity Assurance Company

Life insurance is an important factor to any family. It serves as a
foundation to help in the case of a loved one’s premature death. Plan
today to make the right move for your loved ones.

American Fidelity offers an Individual Term Life Insurance policy to help
with your financial needs for your short-term and long-term goals.

How the Plan Works

Individual Term Life Insurance has a death benefit with no cash
accumulation feature. The policy is initially written for a 10, 20 or 30-
year term period, but may be renewed at the insured’s option for the
same level renewal period depending upon the term chosen.

The last level renewal period is no later than age 70 for the 10-year term
policy and age 60 for the 20-year term policy. Thereafter, premiums are
renewable annually up to age 90. The 30-year term policy is renewable
annually after the initial 30-year term period up to age 90. Renewal
rates will be based on the insured’s age at the time of renewal.’

Optional Riders

Enhance your base plan with the following riders:
« SpouseTerm

+ Children's Term

+ Waiver of Premium

+ Accidental Death & Dismemberment

+ Accelerated Benefit for Long Term lliness (30 Year Term Only)

Interim coverage for death will be inforce from the date yourapplication
is signed if on such date the proposed insured is insurable per our
underwriting guidelines for the requested coverage in accordance with
the terms of the policy. This interim coverage for death will remain in
force until the earlier of: 1) the date a policy becomes effective; 2) the
date we decline the application; or 3) the date we notify the proposed
insured that they are ineligible for interim coverage. The employee and/
or spouse must remain actively at work during the interim coverage
period. If the death of the proposed insured occurs during the interim
coverage period, the first month’s premium will be subtracted from the
policy proceeds. Interim coverage is only for death benefits under the
base policy, Children’s Term Rider and Spouse Term Rider. No interim
coverage benefits are available under any Waiver of Premium Rider,
Accidental Death and Dismemberment Rider, or Accelerated Benefit
Rider for Long Term llIness.

SB-23289-0917
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Coverage Feature

Three Plan Options: 10,
20 and 30-Year Level
Term Coverage

Guaranteed Death
Benefit

Accelerated Death
Benefit for Terminal
Condition

Conversion Benefit

Guaranteed Renewable
Interim Coverage for

Death

Enhance Your Coverage

Express Issue Application

Portable

Payroll Deducted

What It Means To You

Choose the coverage period to meet
your financial needs.

Your death benefit is guaranteed during
the initial term period you choose.

Receive a portion of the chosen death
benefit if you are diagnosed with a
covered terminal condition. Limitations
and exclusions may apply.

Turn your policy into a permanent plan
any time up to age 70. The rate for your
new plan will be based on your attained
age.

Renew your policy up to age 90
regardless of your health.’

Death benefit coverage starts when

the life insurance application has been
signed and underwriting guidelines have
been met.

Add optional Spouse Term, Children’s
Term, Waiver of Premium, Accidental
Death & Dismemberment, Accelerated
Benefit for Long Term lliness (30 Year
Term Only) Riders to expand your policy.

Only 3 express issue health questions are
required to issue coverage.

You own the policy. Take the coverage
with you if you choose to leave your
current job.

Enjoy the convenience of having your
premiums deducted straight from your
paycheck.

"Premiums are subject to increase upon renewal. ?Issuance of the policy may
depend on the answer to these questions.

Limitations, exclusions and waiting periods apply. Please refer to your
policy for complete details, Policy Form Series RCTL14. This product
is inappropriate for people who are eligible for Medicaid coverage.
Individual Life plans do not qualify under Section 125.



Permanent Universal Life Insurance

It is impossible for life insurance to emotionally compensate for a loss,
but it may help ease the financial obligations placed on your loved
ones. Portable individual life insurance products can help.

Permanent, Portable Life Insurance

(PureLife-Plus)

Avoluntary permanent, portable product that guarantees life insurance
to age 121. (Underwritten by Texas Life Insurance Company)

Did You Know?

More Americans were relying on employer-sponsored life insurance
coverage than individual coverage.’

We can provide you with the opportunity for Group Life Insurance —
but, do you have permanent, portable, individual life insurance you
can take with you after your employment ends? Life insurance at
retirement can be very costly.

Consider a PureLife-Plus Policy!

Ask your American Fidelity Representative how you can secure your
life insurance premium today at a younger issue age with a permanent
and portable product.

« Permanent life insurance to age 121.

«  Minimal cash value - premiums dedicated primarily to the
purchase of life insurance.

+ Long premium guarantees.2

+Unique limited right to partial refund of premium if future
premium required to continue coverage increases.’
(Conditions apply)

+ Portable when you leave employment.

« Coverage available for employee, spouse, domestic partner,
child(ren) and grandchild(ren).3

'LIMRA: Employers Pessimistic About Benefit Costs Under PPACA February 12,2013
“After the Guaranteed Period, premiums may go down, stay the same or go up.
*Coverage not available in WA on children and grandchildren. Texas Life complies
with all state laws regarding marriages, domestic and civil union partnerships,
and legally recognized familial relationships. Coverage and spouse/domestic
partner eligibility may vary by state.

17M072-C1022 (expires 03/19)
Policy Form: PRFNG-NI-10
PureLife-plus is not available in NJ, NY or PA

SB-22482-0317

Texas Life Insurance Company

Coverage Feature What It Means To You

Several Product Options | Choose the coverage to meet your
financial needs.

Guaranteed Premium? Your premiums are guaranteed for

each applicable period.

Guaranteed Death Benefit* | Your death benefit is guaranteed
for the life of the policy provided
premiums are paid when due.

You will be covered from the date of
your application if you are insurable
for the requested coverage on the
date the policy takes effect. Your
coverage will remain in force until the
policy has been issued or declined.

Interim Coverage®

Enhance Your Coverage Additional riders may be available
on certain products to expand your
policy.

Easy Application No medical exams and minimal health
questions.s

Portable You own the policy. Take the coverage
with you if you choose to leave your

current job.

Payroll Deducted Enjoy the convenience of having your
premiums deducted straight from

your paycheck.

All products may not be available in all states and may contain
limitations, exclusions and/or waiting periods. These are brief
descriptions of the actual policies.

“Guarantees are subject to product terms, exclusions and limitations and the
insurer’s claims-paying ability and financial strength.

*Conditions apply. In Kansas, Temporary Insurance applies. Form 16M050.
¢lssuance of this policy may depend on the answer to these questions. PureLife-
plus is underwritten and issued by Texas Life Insurance Company, 900 Washington
Avenue, Waco, Texas 76701. See the PureLife-plus brochure for details.
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Flexible Spending Accounts

Flexible Spending Accounts are great cost savings tools to help
with common medical expenses not covered by your major medical
insurance and/or dependent care expenses. You can elect a portion of
your pay to be deducted, on a pre-tax basis, from each paycheck to use
for reimbursement of qualified out-of-pocket expenses throughout
the plan year.

Flexible Spending Account Savings Example

With FSA Without FSA

$30,000 Annual Gross Income $30,000

- $2,400 Healthcare FSA Deposit $0

- $2,500 Dependent Care Account Deposit $0
$25,100 Taxable Gross Income $30,000
-$5,020 Estimated Federal Tax (20%) -6,000
-$1,920.15 Estimated FICA (7.65%) -2,295
$18,159.85 Annual Net Income $21,705
$0 Cost of Medical Expenses - $2,400

$0 Cost of Dependent Care Expenses -$2,500
$18,159.85 Spendable Income $16,805

With an FSA, potential annual savings in this example is: $1,354.85

By using an FSA to pay for eligible expenses, you can reduce your taxable

income which will result in additional spendable income.

$B-23290-0917
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Healthcare Flexible Spending Account
(Healthcare FSA)

A Healthcare FSA allows you to allocate money on a pre-tax basis
to reimburse yourself for qualified medical expenses for you and
your family. Qualified expenses include anything from co-payments,
medical deductibles, prescriptions and much more.

Minimum Annual Election: Determined by your employer
Maximum Annual Election: Internal Revenue Code allows up to $2,650
per plan year, but your employer will determine amount.

Examples of Eligible Expenses for Healthcare FSA

Copays/coinsurance

Deductibles

Dental treatments

Diabetic supplies

Prescription drugs and medicines
Eye exams, eyeglasses, contact lenses, contact lens solution and enzyme
Flu shots

Immunizations

Lab fees

Laser/Lasik/RK surgery

Medical exams

Orthodontia

Psychiatric care

Wheelchair

X-rays

For a more complete list of eligible expenses,
please visit www.americanfidelity.com



Flexible Spending Accounts

Benefits Debit Card

American Fidelity will provide a Benefits Debit Card to all employees
who elect to participate in a Healthcare FSA (where offered by your
employer.) The debit card gives immediate, convenient access to
Healthcare FSA funds at the point of sale for prescriptions, copays, and
other common qualified medical expenses. The card can only be used
for the Healthcare FSA and is not available for the DCA.

AMERICAN FIDELITY "II
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Using Your Benefits Debit Card

Simply swipe your card like you would with any other credit card.
Whether at the doctor’s office or the dentist, the amount of your
eligible expenses will be automatically deducted from your Healthcare
FSA. Save ALL receipts!

Cards for Healthcare FSAs can be used at:

+ Health care related facilities which include: hospitals, physician
offices, dental offices, vision offices; and,

+ Merchants participating in the Inventory Information Approval
System (IIAS).

« The card is for medical expenses only; dependent day care
expenses are not eligible.

« The card cannot be used for over-the-counter drugs filled with a
prescription. You will need to file a manual claim for these types
of expenses.

SB-23290-0917

Benefits Debit Card

Snap. Submit. And Go!

When using your Benefits Debit Card to pay for an eligible expense,
you may need to retain documentation to verify the expense. The
AFmobile® app makes this easy.

« Snap a photo of the itemized receipt* with your phone.

« Submit the photo of the itemized receipts within the app when
you receive notification that a receipt is needed to verify your
expense.

« Go! After submitting your verification and its review, you will be
able to view the status of your reimbursement within the app.

*The Internal Revenue Code (IRC) requires proof of the eligible expenses
using itemized receipts or other documentation showing the date of
service, person for whom service was provided and description of the
expense. Depending on the type of expense, documentation may
come in the form of third party itemized statements or Explanation
of Benefits.

Activating Your Card

You will receive your card at your home address and may begin
using your card on the first day of your plan year. Your card will be
automatically activated when you use it for the first time for an eligible
expense.
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Flexible Spending Accounts

Dependent Care Account (DCA)

A Dependent Care Account allows you to allocate money on a pre-tax
basis to reimburse yourself for dependent care expenses that allow
you (and your spouse) to work. Reimbursement is permitted only
after the services have been provided and the expense has been paid.
As dependent care contributions are withheld from your paycheck
and placed into the account, these funds become available for
reimbursement requests. Submit the entire amount of your dependent
care expense after the care is provided, even if it exceeds your monthly
contribution amount, to maximize reimbursement opportunities. This
allows you to build up a “pool” of submitted expenses, with pending
amounts ready for reimbursement as soon as your next contribution is
received and deposited into your account.

Minimum Annual Election: Determined by your employer.

Maximum Annual Election: While the IRC allows a maximum of $5,000
per year, the employer may set the maximum equal to or lower than
this amount.

Examples of Eligible Dependent Care Expenses

After-school care or extended day programs
Nanny expenses

Baby-sitter inside or outside participant’s household

Custodial or elder care expenses if the qualifying individual still spends at
least 8 hours each day in the employee’s household

Dependent Day Care center* expenses/pre-kindergarten/nursery school
expense

Expenses paid to a non-dependent relative of participant to care for the
child

Summer day camp if the primary purpose of the expense is custodial in
nature and not educational

For a more complete list of eligible expenses,
please visit www.americanfidelity.com.

*A Dependent Care Center is a place that provides care for more than six persons
(other than persons who live there) and receives a fee, payment or grant for
providing services for any of those persons, regardless of whether the center is
run for profit.

Regardless of whether you participate in the Dependent Care Account
under the Section 125 Plan or claim the Dependent Care credit on
your income tax return, you must provide the Internal Revenue
Service with the name, address and taxpayer identification number
(TIN) or Social Security number of your dependent care provider(s)
by completing either Schedule 2 of Form 1040A or Form 2441 and
attaching it to your annual income tax return. Be sure that you follow
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the current instructions given by the IRS for preparing your annual
income tax return. Failure to provide this information to the IRS could
result in loss of the pre-tax treatment of your Dependent Day Care FSA
contributions or loss of the Dependent Care Tax Credit.

FSA Fund Availability

Healthcare FSA

Your full annual election is available to you on the first day of the plan
year.

Dependent Care Account
Unlike the Healthcare FSA, the entire elected amount is not available
on the first day of the plan year, but rather as contributions are received.

Important FSA Notes:

« Participants are generally allowed a 90-day run-off period after
the plan year ends in which to submit claims for expenses that
occurred during the plan year but were not yet submitted.

« If you are a new employee entering the FSA Plan during a plan
year, reimbursement is only available for expenses and services
provided after you begin your participation in the FSA Plan.

« Ifyouare enrolled in the Healthcare FSA and take a leave of absence
during the plan year, you may (subject to your employer’s plan):

1. Prepay the contributions on a pre-tax basis, or

2. Continue the contributions by remitting them to your employer.
Pre-tax contributions may continue if you contiune to receive
enough pay, or

3. Prorate the unpaid contributions over the remaining pay
periods when you return to work.

+ Failure to make all elected contributions will result in termination
of your account as of the date contributions ceased.

+ Healthcare FSAs must comply with COBRA and generally must
offer COBRA continuation rights to qualified beneficiaries who lose
Healthcare FSA coverage due to certain qualifying events. For most
Healthcare FSAs, COBRA may be offered upon a qualifying event
only if you have a balance remaining in your Healthcare FSA. The
balance s generally calculated by subtracting the reimbursements
made prior to the qualifying event from the annual election. If
eligible, you may choose to continue your contributions by either
sending your contributions to your employer on an after-tax basis
each pay period, or, you may choose to make a pre-tax contribution
for your remaining elections for the plan year from your final pay
or severance pay. Expenses incurred while contributions are being
made are eligible for reimbursement. Coverage generally may not
continue beyond the current plan year. If you do not elect COBRA,
only expenses incurred during the period of employment are
reimbursable. Coverage under the Healthcare FSA ceases when
the contributions cease.

5B-23290-0917



Flexible Spending Accounts

File a Claim

Three Easy Ways

1. On your mobile device using AFmobile®

Use AFmobile to manage your reimbursement accounts and
insurance benefits.

2. Online at americanfidelity.com

3. By mail or fax

Insurance Claim

American Fidelity Assurance Company, Attn: Benefits Department
P.O. Box 268898, Oklahoma City, OK 73125

Fax: 800-818-3453

FSA and HRA Claim

American Fidelity Assurance Company

Attn: Flex Account Administration

P.O. Box 161968, Altamonte Springs, FL 32716
Fax # 844-319-3668

*Obtain a claim form for your insurance claim at www.americanfidelity.
com/fileaclaim.

Manage Your Reimbursement Account With
AFmobile®

AFmobile® allows FSA and HRA participants to submit reimbursement
account claims while on the go.

« Access accounts - check balances, view transaction history, and
more.

+ Manage claims - submit new claims, upload receipts, and check
claims status.

+ Receive account alerts - choose to receive account updates by text
and push notifications.

+ Submit documentation - tie receipts and other documentationto a
pending card swipe to expedite adjudication.

Gertting Started:
Download AFmobile. To register, you will need:
« Your email address - this should be the same email address
provided at time of enrollment.
+ Your Social Security Number.

Managing Your Account

Using Our Online Portal

Our online portal provides all the same great features as mobile, plus
powerful self-service account access and education resources to help
put you in the driver’s seat.

Getting started:
« Register at americanfidelity.com
+ Register using your email address and Social Security Number
+ Once completed, access your reimbursement accounts, insurance
benefits.

Direct Deposit

By enrolling in direct deposit, you can ensure a timely reimbursement!
You will no longer need to worry about having to wait on checks or
make any more trips to the bank.

Three ways to sign up for direct deposit:

1. Through your mobile app.

2. Online through your account at americanfidelity.com
3. Bydownloading a direct deposit request form

SB-23290-0917
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Other Information

2 1821 W. Jeflerson St.
r/ > I'HT P.O. Box 1919
drgezanses; !
' ] Quincy, FL 32353-1919
J&) THOMAS & N5SHVEE . e

Fax (850) B75-2776

www.patthomas.com

Gadsden County Schools
Employee 2018-2019

Benefits Enrollment

Pat Thomas & Associates Insurance In¢. would like to welcome
you to the open enrollment for all your employee benefits. We are
available to assist you year-round with your insurance needs and
questions. All inquiries should be directed to our office at
850-875-1776. We are also here to assist you at our office located at
1821 W. Jefferson Street, Quincv, FL. 32351.

Craig McMillan -850-627-5050 - cmcmillan@patthomas.com
John Pat Thomas — 850-627-5051 — jthomas@patthomas.com

Bradley Joyner — 850-627-5052 — bjoyner@patthomas.com
Alisha Smith — 850-627-5056 - asmith@patthomas.com

Angie Pitts — 850-627-5057 — apitts@patthomas.com

Becky Gonzalez — 850-627-5060 — bgonzalez@patthomas.com

Enjoy your new school year and feel free
to call us at any time.
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TSA Consulting Group

Gadsden County Schools

Employer Point Of Contact

Authonzed Investment Providers ~
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Benefits Directory

Medical Benefits
CAPITAL HEALTH PLAN
850-383-3311
www.capitalhealth.com

Dental Insurance

STANDARD INSURANCE COMPMANY
800-547-9515

www.standard.com

Group Life Insurance
STANDARD INSURANCE COMPMANY
800-547-9515

www.standard.com

Voluntary Insurance Benefits
AMERICAN FIDELITY

ASSURANCE COMPANY

Disability Income, Cancer,

Accident, and Life

Mon - Fri, 7 a.m.-6 p.m. CST

800-437-1011

www.americanfidelity.com

AFLAC
800-992-3522
www.aflac.com

TEXASLIFE INSURANCE COMPANY
800-283-9233
www.texaslife.com

UNUM GROUP
866-679-3054
www.unum.com

Section 125 Services &

Flexible Spending Accounts
American Fidelity

Assurance Company

Mon - Fri, 7 a.m.- 6 p.m. CST
800-437-1011

www.americanfidelity.com

403 (b) Contacts

ASPIRE FINANCIAL AND
LINCOLN FINANCIAL

Kate Clark, Managing Partner
403 E Park Ave

Tallahasse, FL 32301

850-583-5377
www.cypress.capital

AXA/EQUITABLE

Jean M Christier

Cell: 229-403-1623

Office: 229-247-1010
jean.chistie@axa-advisors.com

VALUTEACHERS
Natalie Wyrick
334-798-0178
nwyrick@valuteachers.com

VOYA FINANCIAL
Karen L Wells

373 East Jefferson St.
Quincy, FL 32351
Office: 850-875-3579
Cell: 850-251-7336

Other Contact Information
Gadsden County School District
Finance Department

Melanie King

850-662-2186

AMERICAN FIDELITY
ASSURANCE COMPANY

Mark Cisneros, State Manager
Florida Branch Office

4625 East Bay Drive #213
Clearwater, FL 33764
850-425-1100

This Enrollment Benefits booklet is not a contract, is not legally binding, and does not alter any original plan documents. Rather, it is
intended to be a summary of available benefits provided through your employer. Every effort has been made to ensure the accuracy
of this information. However, the actual determination of your benefits is based solely on the plan documents and if statements
in this description differ from the applicable plan documents, coverage documents or Summary Plan Descriptions, then the terms
and conditions of those documents will prevail. Please check with your employer’s Benefit's Office for further guidance.



